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Ground Zero Services

Truth, Justice, And The
American Way

The stronger your resolve, to defend the walls, of your
mighty kingdom, the more unbearable the anguish, to
later find out, it was in reality your prison.

JIM
Ground Zero Services of LB

"Look up in the sky, it's a bird, it's a plane, no it's Superman".
DC Comics brought this icon into existence to instill in the
reader the principles that are sacred to all Americans. These
comics taught us more about the sacrifices that must be made
to ensure that truth, justice, and the American way would
never be compromised in this country. Although the
superheroes had special powers that bordered on the
supernatural, everyone can posses the focused resolve that
drives us to embrace the challenge. The power each of us
possess to turn back any threats to our way of life has been
granted to us by the Constitution of this country.

Existentialist Friedrich Nietzche brought us the first
"ubermensch" (Superman), an individual in search of personal
truth and morality. Henry David Thoreau personified
Nitzche's fictional character, and shared his life's experience
in "Walden Pond". Thoreau was the author of "Resistance to
Civil Government" (Civil Disobedience), which was his
explanation for being imprisoned in his omission to pay taxes.
Thoreau's teachings were taken seriously by the Danish

Check Yourself Before
You Wreck Yourself

If changing the rules could save one life, isn't it
worth it? It takes so little, but means so much,
won't you help?

JIM
Ground Zero Services of LB

Falling from the middle class is more complicated than
many realize. When you are "put to the curb" you join
the ranks of those who share your fate. Your arsenal of
weapons and the strategy of warfare have now been lost
and replaced with new. Those you relied on to "watch
your back" are not returning your messages. You find
yourself put aside by society and regarded as a "lopp".
The associates "you run with" are now chosen out of
necessity rather than social graces. Your training will
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Finding The Pope In The
Pizza
A search for salvation or vindication may be labeled

with the mark of the beast

JIM
Ground Zero Services of LB

Guido Sardouchi's take off on "Where's Waldo?"
epitomizes the search for something specific amongst

everything. You know the size, shape, and color of the

1 Truth, Justice, and the American Way object you seck but, amongst a kaleidoscope/collage
daring you to recognize what you are staring at, you may

1 Check Yourself Before You Wreck Yourself not find it.

1 Finding the Pope in the Pizza The Internet has broadened everyone's understanding of
how to search for answers. A chain is only as strong as

2 Do You Think | Have Eyes in the Back of My Head? its weakest hyperlink. It is sometimes advisable to
include things close to what you seek, to allow those

3 GZS Baselines Child Support Control System Part IlI

4 Child Support Control System Analysis Part IlI Continued on page 2
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Do You Think | Have Eyes In
The Back Of My Head?

A man's life is stolen, behind his back, by a thief in the
night.

JIM
Ground Zero Services of LB

Never ask a lady's man how he got AIDS, or a family man
how he lost his kids, either question may give rise to another.
Who passed judgement and who had the burden of proof?
Who was on the jury when he was sentenced in absente rio?
How could he lose a case when the sentence is cruel and
unusual? A man's life is stolen, behind his back, by a thief in
the night.

When a man is convicted without a trial: he is too dangerous,
or too guilty, or was not invited. When a man is tried without
a jury: he is too popular, or he doesn't want one, or he wishes
he had one. It is the jury that interjects reality into a court
case. It is the jury that carries the charge to the soul. They are
the ones that require clarification of the spirit with which each
broken law came to exist. They are the ones that ask
themselves: "If [ were put in his position, would I be on trial
today?" Jury instructions, factual evidence, riveting
testimony, forensic miracles all take a backseat to the gut
feeling of a jury. "If I were drunk, and trying to outrun the
police, what would I expect to happen when they caught me?",
"If my parents sexually molested me while I was growing up,
what would I do?", "If anybody denied me to congratulate my
kid after a dance recital, what would I do?", "If my wife
abused my kid in my presence to provoke a domestic violence
situation, what would I do?".

Check Yourself Before You Wreck
Yourself continued from page 1

begin when a "homie" tries to "school you down" or "let
you know what time it is". They believe that a person is
weak if they are a "cop caller", or a "snitch". They believe
that their lives will always include a jail sentence and their
lives will be under control of the parole officer they are
assigned. Some of these people feel more at home in
prison then they do in society, not because they pose a
threat, but because in prison they know how to deal with
someone who "gets up in their business" or "F--ks with
their program" or otherwise "disses them". Prison is
where the kindest thing a fellow inmate could say is "Good
lookin' out Wood, I'm down for you, too". These are the
people you have been allowed to understand. If their
prophecy comes true, and you find yourself "run up on"
by the police and you are "gaffeled up" and taken to
"county". You better have a "homie" that can "send a kite"
to a "shot caller" who is on your "tier" to "squash" any
attempts to make you their "punk ass bitch". Because if
you don't, they might "run a piece of steel up in you" or
"take your breath". We don't make up these rules, they do.
If changing the rules could save one life, isn't it worth it?
It takes so little, but means so much, won't you help?

Finding the Pope in the Pizza

Continued from page 1

Truth, Justice, And The American Way

Continued from page 1

resistance in the 1940's, the McCarthyism opposition in
the 1950's, the Apartheid opposition in the 1960's, and
anti-war activists in the 1970's. Currently Thoreau's
existential philosophy is being followed to fight the
oppression of heterosexual taxpayers in the state of
California. Thoreau started his lectures with the well-
known motto - "That government is best which governs
least". Thoreau mentions "Let every man make known
what kind of government would command his respect, and
that will be one step toward obtaining it". Thoreau asserts
"If a person is truly in the right, he has God on his side
and constitutes a majority of one".

Ignorance of a law, which exists through ignorance of the
Constitution or technologyi, is a true test of resolve, not a

jailable offense. The stronger your resolve, to defend the

walls, of your mighty kingdom; the more unbearable the

anguish, to later find out, it was in reality your prison.

who have difficulty spelling a chance to be found. You

would also be well advised to remember the following:

1) Be critical of hyperlinks that tend to loop on
themselves.

2) Temper controlled misdirection with random
intervention in your search regimen.

3) A successful search for truth will usually expose many
lies and ensconce a deeper understanding of the
question.

4) To find accountability for those who operate with
impunity may prove futile.

5) The reason to search for a rebuttable defense is the
answer you seek.

6) A search for salvation or vindication may be labeled
with the mark of the beast

Federal Law (Title 42 USC Section 666.b.6.D) Provision
must be made for the imposition of a fine against any
employer who discharges from employment, refuses to
employ, or takes disciplinary action against any absent
parent subject to wage withholding required by this
subsection because of the existence of such withholding
and the obligations or additional obligations which it
imposes on the employer.

Fate, it seems, is not without a sense of irony.
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GZS Baselines Child Support Control
System Part 111

Will an employee maintain the same level of productivity
at less than half of his original salary?

JIM
Ground Zero Services of LB

Part I of this article explained that a process to be baselined
must be allowed to continue to conclusion without being
altered unnecessarily. The process in question is the child
support system implemented in California. The baseline that
is being established, is the record of events that transpire
throughout this process. The individual forced into the
process must adhere to the unified goal of preservation of the
family, the welfare of the children, and preservation of one's
prosperity. Part II of this article explained that the Family
Law Civil courts impose the child support guideline with the
help of attorneys, facilitators, custody evaluation
psychologists, conciliation officers, etc. The events
documented in this case related to unscrupulous litigation
were detailed.

The overriding focus of this study is to observe the process
with an eye toward the civil rights of all the participants. The
demands imposed on a parent in civil court should not be used
as leverage by an employer to terminate or deny employment
(see Finding the Pope in the Pizza on page 1). Not unlike jury
duty, an employee is sometimes required to appear in court.
Whether the employee is defending his rights or protecting the
rights of his family, he should not be discriminated against for
standing up for his rights. In the same vein, an employer
should not pass judgment on an employee if it deems the
financial garnishments are a sentence passed down from the
court as a result of criminal or immoral behavior. However,
how can you blame an employer for recognizing the fallout of
extreme financial garnishments? Will an employee maintain
the same level of productivity at less than half of his original
salary? Can an employee who is not receiving enough money
to maintain his own existence be trusted?

The events that follow are documented in this case. They

Inside Next Issue

1 Be Like A Twig, On The Shoulders Of A Mighty River

1 What Makes A Person Decent?

1 Split A Piece Of Wood, And | Am There

2 What Did You Know, And When Did You Stop Knowing It?
3 GZS Baselines Child Support Control System Part IV

4 Child Support Control System Analysis Part IV

depict the tactics used by unscrupulous employers.

1) Performance evaluation results in "needs
improvement", siting absence from work due to court
dates, lawyer appointments, evaluation meetings.

2) Employee documents feelings of bias directed towards
him and warns of increased stress in workplace.

3) Employer refuses to participate in telephone interview
with custody evaluation specialist delaying report
completion.

4) Employee credit union automatically starts
withdrawing credit card payments from automatic
checking deposits.

5) Employee cancels automatic checking deposits.

6) Employee credit union locks checking account, and
refuses to cash company paychecks until credit card
payments are current

7) Employer issues 1st written warning, siting late to
work after employee obtained permission prior to
lawyer appointment that day.

8) Employee protests 1* written warning to Human
Resources

9) Human Resources refers employee to Employee
Assistance Program

10) Employee Assistance Program psychiatrist told of
employer harassment, divorce nightmare, child abuse
by wife.

11) Employee Assistance Program psychiatrist insists on
liver panel being run by medical after first interview.

12) Employee Assistance Program psychiatrist makes off
the wall comment after receiving liver panel test
results: "For an alcoholic you have a very clean test
result".

13) Department of Defense initiates investigation into
financial insolvency. May lose security clearance.

14) Employee Assistance Program psychiatrist
recommends three-week leave of absence to relieve
work-related stress.

15) Employer refuses to pay employee while on medical
leave, siting excessive absence.

16) Employee files for unemployment prior to medical
leave.

17) Employee receives partial unemployment check after
2" week of medical leave $480

18) Employer issues 2™ written warning siting late to
work.

19) Employer issues memo of concern siting timecard not
up to date while employee out sick.

20) Department of Defense terminates security clearance
due to financial insolvency investigation.

21) Employer issues letter of termination, siting absence
from work after prior approval was given to allow
employee to move into new residence.

22) Employer accuses employee of stealing software.

23) Employee returns software used to perform duties.

24) Employer denies employee unemployment.
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Child Support Control System Analysis Il

JIM
Ground Zero Services of LB

The block diagrams shown below represent a typical family. The goal of this analysis is to show that the typical family system
can be modeled as a feedback control system. Figure One shows the functional block diagram of the typical family system.
Figure Two shows the detailed block diagram of the typical family system.

If the detailed blocks in Figure Two can be modeled mathematically, then the system can be simulated to provide visibility at
various outputs. There exist "real life" constraints on all the outputs of this typical family system. Each detailed block in Figure
Two represents a human response to a specific input. The human dynamics that represent a part of each individual depicted in this
system can be represented by a mathematical model operating in the time domain. A mathematical equivalent of the time domain
function can then be obtained using La Place transforms. After "fine tuning" the models for each block to simulate the typical
family system, control theory can be used to guarantee system stability using the classical theory (i.e. Root Locus, Bode Plots,
Nyquist Criteria, etc).
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Figure One: Functional block diagram of typical family.
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Figure Two: Typical family detailed block diagram used for analysis.
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Child Support Control System Analysis Ill continued from page 4

G;=  Support provided by parents based on support provided by employee, employer, and government.
G, =  Perceived support provided by kids based on support error provided by parents.

H;=  Adjusted productivity provided by employer based on perceived productivity provided by employee.
H,=  Adjusted support provided by parents based on perceived support provided by kids.

W;=  Support provided by employer to parents (health benefits, company car) based on employer productivity error.

X;= Support provided by government to parents (roads and highways, law enforcement, DMV, postal delivery, military, space
exploration) regardless of money provided by employer.

X, = Support provided by employee to parents based on money received from employer.

Y;=  Money provided by employer to government based on employer productivity error.

Y,=  Money provided by employer to employee based on employer productivity error.

Z,= Productivity provided by employee to employer based on money received from employer.

M; = Money provided by employer to government.

M, = Money provided by employer to employee.

P, = Productivity command input to employer.

P, = Productivity error. The result of comparing employer's productivity command input with adjusted productivity output
provided by employer.

P;= Productivity output of employee (dedication, diligence, development) provided to employer to be perceived and adjusted.

S = Support output of government provided to parents.

S, = Support output of employer provided to parents.

S;= Support output of employee provided to parents.

Sy= Support output of employee, employer, and government provided to parents.

S5 = Support error. The result of comparing the parent's support command input with the adjusted support output provided by
parents.

S¢ = Support output of kids (happiness, well being, development) provided to parents to be perceived and adjusted.

1) P,=P,-HP;s Substitute 6) into 1) Substitute 9) into 10)

2) M, =Y,P, 1) P, =P, -H\ZM, 10) Ss = G2(G1S4-H,Se)

3) S, =XM; Substitute 5) into 1) and 7) Rewrite 10)

4) Sz = W1P2 1) P2 = Pl - HIZIY2P2 10) S6 = S4G1G2/ (1+H2G2)

5) M2 = Y2P2 7) S3 = X2Y2P2 Substitute 8) into 10)

6) P3 = Z1M2 Rewrite 1) 10) S6 = (SI+SZ+S3)G1G2/ (1+H2G2)

7) S3 = X2M2 1) P2 = Pl / (1+H121Y2) Substitute 3), 4), and 7) into 10)

8) S4 = Sl+SQ+S3 Substitute 2) into 3) 10) SG = P2 (X]Yﬁ‘ W1+ X2Y2)G1G2/ (1+H2G2)

9) S5 = G1$4—H2$6 3) Sl = XIYIPZ

10) 86 = GzS5

Substitute 1) into 10)

10) S _|:G1G2(XIYI+X2Y2+VV1)

£ L+ H,G,)(A+HZ)Y))

Equation 10) above is the transfer function of this typical family system and represents the support of the kids due to the
productivity command to the employer. Drawing attention to the (1+H...) blocks in the denominator of the transfer function, it is
imperative that they never are allowed to equate to 0. If the denominator is allowed to equate to 0, then the transfer function will
blow up. Anything non-zero divided by zero goes infinite. The H blocks in the detailed block diagram are there to provide loop
compensation if the dynamic characteristics of the rest of the loop tend toward instability.

The loop compensation blocks H; and H, both deal with perceptions of previous outputs, which can be altered by outside
influence. H; can be a collaboration of the employer and a state agency to fairly assess the employee's productivity based on the
burden imposed by the family courts. H, can be a collaboration of the custodial parent and a state agency to fairly assess the
amount of support the children receive based on the support that was granted by the family court.

The influence that must be used by state agencies, to compensate this typical family system, can be used to "fine tune'" the
mathematical block models or in adjusting the burden placed on the employee by the family courts. Hence, Rebutability.
o000
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